AGENDA
WINNISQUAM REGIONAL SCHOOL DISTRICT BOARD MEETING

Monday, August 17, 2026 — WRHS Cafeteria — 6:00 pm

1. OPENING:
1.1 Call to Order
1.2 Pledge of Allegiance
1.3 Announcements

2. SPECIAL PRESENTATIONS / EDUCATIONAL FOCUS
3. PUBLIC COMMENT
4. MINUTES - June 15, 2026

5. SAU ADMINISTRATOR REPORTS
5.1 Superintendent - Dr. Shannon Bartlett
5.2 Business Administrator - Becky Weldon
5.3 Director of Student Services - Tim Koumrian
5.4 Director of Curriculum - Kathy Riley

6. DISTRICT ADMINISTRATOR REPORTS / HS STUDENT REP REPORTS
NO REPORTS for August Meeting due to summer break

7. ACTION AGENDA:
7.1 Manifest and Vouchers
7.2 Personnel Actions
(1) Resignations - None
(2) Retirees - (1)
(3) New Hires - (4)
7.3 Policy Review — Second Read - None
7.4 Policy Review - First Read - None
7.5 Fall Coaching Nominations
7.6 WRHS Sunday/Holiday Practices
7.7 School Budget Calendar
7.8 Audit Engagement Letter
7.9 Exchange Student

8. FINANCES
8.1 Revenue
8.2 Expenditures
8.3 Food Service
8.4 Project Summaries

9. INFORMATIONAL



10. BOARD COMMITTEE & DELEGATE REPORTS
10.1 Board Committees —
e Wellness (Dunn, Tupeck)
e Facilities (includes CIP) (Goodwin, Turgeon, Stock)

10.2 Delegate Committees -
® Region 8 Advisory Board (Turgeon)
® NH School Boards Association (Cormier) - Legal Updates
11. PUBLIC COMMENT
12. OTHER BUSINESS

13. NON PUBLIC MEETING --
RSA 91-A:3lI(a)—RSA 91-A:3li(e)

14. ADJOURNMENT



SCHOOL BOARD

Sean Goodwin, Chairman
John Cormier

Lance Turgeon

Dr. Christina Flanders
Jennifer Dunn

David Honeman

Dr. Ernest Roy

Jennifer Tupeck

Jasen Stock

SECRETARY
Kathleen Thomas

MINUTES

WINNISQUAM REGIONAL SCHOOL BOARD MEETING

STUDENT SCHOOL BOARD REPRESENTATIVE

Carter Lloyd - absent

June 15, 2026

ADMINISTRATION

Dr. Shannon Bartlett, Superintendent

Rebecca Weldon, Business Administrator

Dr. Kathy Riley, Director of Curriculum and Instruction
Tim Koumrian, Director of Student Services
Angela Friborg, WRHS Principal

Andrea Wujcik, WiCC Principal

Chris Ennis, WRMS Principal

Stephanie Parzick, Southwick School Principal
Jason Javalgi, Sanbornton Central School Principal
Rob Berry, Director of Facilities

Sarah Skoglund, Coordinator of OSW and Behavior
lan Snowdeal, Athletic Director

Amanda Santoro, Guidance Director

Cathy VanBennekum, Curriculum Coordinator

1.0 OPENING

1.1 The June 15, 2026 meeting of the Winnisquam Regional School Board was called to order at 5:30 pm by

Chairman Sean Goodwin.

1.2 The Pledge of Allegiance was recited.

1.3 Announcements - None

2.0 SPECIAL PRESENTATIONS / EDUCATIONAL FOCUS

Recognition of District Retirees and Champions for Children

District Retirees

Chairman Goodwin welcomed the attendees and began by recognizing this year’s retirees. He and Dr. Bartlett
expressed appreciation for their years of service. Chairman Goodwin presented the retirees with an engraved gift

from the School Board.

Donna Anderson 18 Years
Carmel Lunt 28 Years
Ellen Hayes 28 Years
Debra Rankin 40 Years
Kelly Horgan 44 Years

Champion for Children Awards

Ricky DiPietro
Elizabeth Norko
Devin McCormack
Melisa Duffey
Jackie Daugherty
Nina Gardner

Grade 3 Teacher - Sanbornton Central School
Grade 2 Teacher - Southwick School

Music Teacher - Sanbornton Central School
Grade 5 Teacher - Middle School

Grade 1 Teacher - Southwick School

Custodian - Sanbornton Central School
School Nurse - Southwick School

Grade 3 Teacher - Southwick School

Special Education Teacher - Middle School
Coordinator of Student Services (WRHS)
Community Member - Sanbornton Resident
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Chairman Goodwin congratulated all of tonight’s honorees. There was a break for refreshments.
3.0 PUBLIC COMMENTS

Nina Gardner, a graduate of the school district, shared that her own limited educational experience motivated her
to contribute to the community and advocate for its schools. She emphasized that keeping the school district
strong requires active community engagement. Warning that families who have the means will leave if the
community remains passive, she urged residents to actively fight for quality education and ensure students have
access to every possible resource. Finally, she suggested that the administration and any other interested parties
reach out to our legislators to push them to do better for our children.

Shane Gilbert and his father, Donald Gilbert, raised safety and policy concerns regarding school bullying and
administrative oversight. They argued that the school has not been following Department of Education standards
and that students should not be penalized for defending themselves. Shane asked for policy revisions and a
collaborative effort with the board to improve the school environment for future generations.

4.0 MINUTES

School Board Meeting Minutes - May 18, 2026

Motion: A motion was made by Ernie Roy, seconded by David Honeman, to approve the minutes of May 18, 2026
School Board meeting with corrected spelling of HUOT in section 5.

Vote: Affirmative 7-0-2 Motion Passes

5.0 SAU ADMINISTRATOR REPORTS
SAU Administrator reports are included in the board packet.

Dr. Bartlett announced that kindergarten screenings are complete, with current enrollment at 31 students for
Sanbornton Central School and 41 students for Southwick School. Final placement decisions will be made by
mid-summer.

Dr. Bartlett presented a draft strategic plan that contains four priority areas: Strengthening Core Instruction,
Fostering a Sense of Belonging, Enhancing the Overall Student Experience, and Responsible Stewardship of
Resources. The district intends to model our strategic plan in a manner similar to the Shaker School District's
website, utilizing Qualtrics to build a comprehensive monitoring, tracking, and data dashboard. Dr. Bartlett
offered to participate in this portion of the board retreat to discuss the matter further with the board
members.

Chairman Goodwin asked any board members that have not responded to his email asking for blackout dates for
the retreat, to please respond at their earliest convenience.

Becky Weldon reported on remaining open positions: the Middle School has openings for a special
education teacher and a grade 7 science teacher, the High School has openings for an alternative

education teacher, a math teacher, and a special education teacher. Furthermore, Dr. Bartlett shared that the
candidate for the assistant principal position has withdrawn, meaning the search will need to be reopened.

Kathy Riley presented a Memorandum of Agreement following a meeting between herself, Dr. Bartlett, and the
Executive Board of the Teachers Association. Under this new agreement, the Dean of Educator Efficacy will
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completely take over the mentorship of all new teachers. To support this transition, each building will have an
orientation liaison to serve as the primary point of contact for building-specific matters. Because teachers will no
longer be employed as mentors, the language in Article VI Section 610.1 of the collective bargaining agreement
will be temporarily suspended from July 1, 2026, through June 30, 2028. The memorandum has already been
signed by the WRTA President, and the board members subsequently provided their signatures as required.

Chairman Goodwin entertained a motion to authorize him to sign the MOA between the School Board
and the Winnisquam Regional Teachers’ Association regarding change in the mentorship program.
Motion: A motion was made by Ernie Roy, seconded by John Cormier, to approve the changes in the
mentorship program.

Vote: Affirmative 8-0-1 Motion Passes

DISTRICT ADMINISTRATOR REPORTS
District administrator reports were included in the board packet.

Andrea Wujcik reported that the Winnisquam Career Center is currently near maximum capacity, short by only 10
spots. While she will provide a more definitive figure in August, she noted that enrollment is currently in good
shape.

Jasen Stock inquired about the elementary-level SAS testing results, and it was reported that both Southwick
School and Sanbornton Central School achieved proficiency. When Ernie Roy asked what factors contributed to
these improvements, Stephanie Parzick and Jason Javalagi credited teacher training, a better data-reading
analysis capability, targeted instruction and guidance, and a shift in overall mindset.

Dr. Bartlett highlighted the upcoming retirement of Jacqui McGettigan, noting that she recently received an award
for her efforts in increasing breakfast participation at the high school. She praised Jacqui's promotional work,
which extended beyond her formal duties as the Family Student Support Liaison, leaving it uncertain how those
promotional initiatives will be sustained moving forward. Lance Turgeon commented on the importance of the
promotional piece in keeping the community involved.

ACTION AGENDA

7.1 Manifest and Vouchers

Motion: A motion was made by Ernie Roy, seconded by Lance Turgeon, to accept the expenditure manifest for
May 1, 2026 through May 31, 2026; voucher numbers 1251, 1252, 1562, 1563, 1564, 1276, and 1288; and six
payroll expenditures for a grand total of $6,012,658.13.

Vote: Affirmative 9-0 Motion Passes

7.2 Personnel Actions
1. Resignations - None
2. Retiree Request
Motion: A motion was made by Jennifer Dunn, seconded by John Cormier, to accept the retirement
request from Donna Anderson and grant the severance retirement compensation as outlined in the CBA.
Vote: Affirmative 9-0 Motion Passes
3. New Hires
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Four new hires were brought to the board: Jaime LeFlem - Business Teacher High School, Bryanna
Mathews - Math/Algebra Teacher Middle School, Kara Breault - Family Student Support Liaison for the
District, and Faith Kapuzcinski - Grade 3 Teacher Sanbornton Central School.

Motion: A motion was made by David Honeman, seconded by Jennifer Dunn, to approve the hiring of all
four new hires. It was also noted that Rebecca Kahn withdrew her candidacy for the position of High
School Assistant Principal.

Vote: Affirmative 9-0 Motion Passes

7.3 Sportsmanship Recognition

Athletic Director lan Snowdeal announced that WRHS received the Award of Excellence from the National
Federation of State High School Associations for the 24-25 school year, a national honor recognizing
exemplary sportsmanship, ethics, and integrity. Additionally, both the WRHS Wrestling Team and

Girls Basketball Team earned Sportsmanship Awards from the NHIAA for the 25-26 season. Expressing
immense pride, lan Snowdeal noted that these accolades reflect the strong cultural foundation they have
been building over the last two years. Chairman Goodwin concluded by extending his gratitude to all of
the head coaches for their leadership.

7.4 Golf Club

lan Snowdeal proposed the establishment of a golf club at the High School, noting initial interest from
5-6 students. Den Brae Golf Course in Sanbornton has offered to host the club at no cost, which includes
access to their golf pro for student training when available. The school would provide transportation via
school vans. Mr. Snowdeal will serve as the club advisor, with the long-term goal of developing the club
into an official school sport.

Motion: A motion was made by David Honeman, seconded by John Cormier, to approve the creation of a
golf club at the High School.

Vote: Affirmative 9-0 Motion Passes

8.0 FINANCES

8.1 Revenue:
e Sanbornton has caught up on payments and currently only owes for June. Vocational tuition is
expected to be received after the fiscal year-end.
8.2 Expenditures:
® Report was sent to board members.
8.3 Food Service:

e There is an excess fund balance for food service. Becky Weldon will have an exact number once the
national school application is complete. A spend down plan will then need to be created to utilize
that fund balance to improve the program.

8.4 Project Summaries:

e |t was noted that there are no changes to the trust fund projects. A request was made for a total of
$50,000 to cover the engineering and design costs for the track drainage system. Rob Berry provided
an overview of the track and tennis court reconstruction project, noting that the district has
committed matching funds to rebuild the track, tennis courts, and surrounding fencing. He
emphasized that the existing tennis courts are non-compliant and that engineering work is required
to ensure the new facilities and parking areas fully meet ADA and ABA standards. Additionally, he
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recommended conducting an evaluation of the entire recreation area—including the upper ball fields
and the Deer Street field—to demonstrate a good-faith effort in identifying deficiencies for

future planning. While the overall approval process is lengthy, with a final timeline extending to the
summer of 2028 and a two-year delay before funds are received, the immediate request to encumber
$50,000 for track drainage engineering is necessary to ensure the formal application can be
submitted by April 2027.

Christina Flanders requested an explanation regarding the issues with the turf field. Rob Berry
explained that the infield is retaining moisture due to poor drainage and its currently flat

surface. To resolve this, the field needs to be reconstructed to establish a proper crown. He

noted that a soil expert will need to be brought in for the project. Furthermore, Mr. Berry clarified
that this work is not included in the $50,000 track drainage request; instead, it will be funded through
the general budget as part of the original project plan.

Motion: A motion was made by Jasen Stock, seconded by Lance Turgeon, to approve $50,000 for
engineering and design costs for the track drainage system as proposed.
Vote: Affirmative 9-0 Motion Passes

9.0 INFORMATIONAL
10.0 BOARD COMMITTEE & DELEGATE UPDATES

10.1 Board Committees
® Wellness (Dunn, Tupeck) - Minor changes were made to the wellness policy and dates were set for
next year's meetings.

e Facilities (Goodwin, Turgeon, Stock) - The next meeting will be in the early fall.

10.2 Delegate Committees

e Region 8 Advisory Board (Turgeon) - Lance Turgeon provided an update on the monthly Region 8
Career and Technical Education (CTE) Advisory Board meeting, noting his role as the school board
representative for the state of New Hampshire. He highlighted concerns regarding the recently
passed bill, HB 1817, which grants charter school students access to CTE programs. Under this
legislation, the state will not provide funding if a charter school student fills a spot in the program.
Furthermore, it is believed the state will only cover 50% of the tuition revenue, leaving the sending
districts responsible for funding the remaining balance.

® NH School Board Association (Cormier) - John Cormier reported that the school board resolution
deadline is July 3, 2026.

11.0 PUBLIC COMMENT
12.0 OTHER BUSINESS
The board discussed HB 1610, a tax cap bill focused on local taxation rates that faces a November vote. If

passed, any returned fund balance would trigger an automatic budget cut for the following year, complicating
the district's conservative fiscal management during a period of steady inflation. As a cooperative school
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district, the vote will be decided by cumulative totals across the towns. The district has a two-week window to
explore ways to spend down the existing balance.

Chairman Goodwin noted that everyone has the right as individuals to reach out to influential contacts
to voice concerns, while Ernie Roy remarked that elections matter, noting that achieving major changes
regarding these types of bills requires electing different representation to the legislature. On a related
note, Lance Turgeon informed the board that he joined a non-partisan group called the NH Forum to
track their upcoming work on state school funding.

Jasen Stock inquired whether the administration was aware of community concerns regarding
inappropriate reading materials and requested an official record of the district's vetting process. Dr.
Bartlett responded that the district utilizes an automated filtering system for its downloadable digital
library, which blocks any books categorized above a student's age and grade level according to publisher
data. She stated that these safeguards effectively prevent inappropriate access and clarified that the
same vetting principles apply to physical books, aligned with Board Policy IGE (revised April 21, 2025).
Regarding book lists circulating on platforms like the "Take Back Our Schools" website, Dr. Bartlett
observed that many are standard classics appropriate for the designated grade levels, reiterating that
the district's safeguards successfully maintain age-appropriate and contextual reading materials.

Chairman Goodwin inquired about the approval date of the investment policy. Becky Weldon responded that
it was approved in September of 2025.

Motion: A motion was made by Lance Turgeon, seconded by Jennifer Dunn, to reinstate school board member
stipends for the next fiscal year. During the discussion, Jasen Stock questioned the procedural appropriateness
of the reinstatement, while Ernie Roy noted concerns regarding how the move would look to the public. Mr.
Turgeon responded that the board has the authority to transfer funds between lines, and Becky Weldon
verified that the stipend line item remains active in the budget with a zero balance.

Vote: Affirmative 6-3-0 Motion Passes

13.0 NON-PUBLIC MEETING (RSA 91-A:3ll(a) Personnel Issues - RSA 91-A:3ll(e) Negotiations/Legal Mattes)

14.0 ADJOURNMENT
Chairman Goodwin, on behalf of the board, wished professionals and administrators a good summer and
thanked them for all of their efforts.

Motion: At 7:53 pm, a motion was made by Ernie Roy, seconded by Jennifer Dunn, to adjourn the meeting.
Vote: Affirmative 9-0 Motion Passes
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Director of Student Services

Dr. Kathleen Riley
Director of Curriculum

Rebecca Weldon
Business Administrator

Student Services School Board Report
August 2026

Extended School Year 2026
Other than a small percentage of students who stay with programming longer into the summer, who are still

with us as I write this report, we have concluded the programming for the vast majority of students who are eligible
for extended programming, specifically to avoid significant regression in skills (to the point where it even negates any
school year progress made). Attendance was again solid across the three levels. The following is a brief synopsis:

e Preschool: 6 students attended and S of the 6 attended all their scheduled days

e Elementary: 34 students attended and 21 of the 34 students attended 2/3 or more of the scheduled days

e Middle/High: 15 students attended and 100% of them attended 2/3 or more of the scheduled days

2026 Legislative Session and Special Education: Mixed Results

During the course of the recently concluded legislative session in Concord, there were bills that passed that
had what I would consider a positive impact on administrative burden and, on the flip side, there was one notable bill
that was signed that will potentially not only increase administrate burden, but also have a questionable fiscal impact.

e On the positive side: HB 222 officially repealed a requirement for all public school districts to enter into
formal Memorandums of Understanding with Charter Schools to determine exactly how special education
services will be delivered in that relationship between the two entities. Given that we had identified
students in multiple charter schools, it required a significant amount of time to discuss and execute an
agreement with each school. Thankfully, this is now already in effect.

e On the other/questionable side: HB 1563 was marketed as a way to increase school districts’ access to
Special Education Aid funding through a change in the formula. On the surface, it looks like a positive
step for the State to take a greater ownership of its long standing responsibility to pay for high cost special
education needs. At first glance, it does reduce the cap from 3.5 times the per pupil cost to 2.5 times, but it
also reduces the State share at the higher end of the formula. Therefore, it is unclear how much this will
really help districts as it is dependent on the needs and costs of each eligible student. Furthermore, in the
fine print, it also increases administrative requirements, namely that it now mandates the exhaustion of
other funding streams before accessing Special Ed Aid, e.g. Private Insurance and/or Medicaid. That is
problematic because IDEA/FAPE requires districts to allow no cost to be borne by the parent (the “F” in
FAPE). It is unclear if there might be unintended parent costs through those other avenues. Likely suits
and resulting case law will have to work through this one. This law does not go into effect until July of
2028.

Respectfully Submitted,

52"‘,,‘ -

Tim Koumrian
Director of Student Services

SCHOOL ADMINISTRATIVE UNIT 59: NORTHFIELD-SANBORNTON-TILTON
Engaging our Community for Brighter Futures
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Director of Curriculum, Instruction and Innovation Report
August 2026

Summer Curriculum Work Update

This summer, curriculum teams have made meaningful progress in strengthening teaching
and learning across the district. A major focus has been on alignment and curriculum mapping. We
had 11 teams with over 40 teachers working to review curriculum materials, learning expectations,
instructional practices, and assessments to deepen connections. This work helps create greater
consistency for students while also providing teachers with a clearer progression of learning from year
to year.

These summer teams have also dedicated time to developing resources to support
intervention, including identifying instructional needs and creating tools and materials that can be
used to provide targeted support for students. In addition, teams have continued to explore integration
across content areas, developing opportunities for students to make connections between subjects
and apply their learning in more meaningful, authentic ways.

One of the most valuable aspects of this work has been the ability to compensate teachers for
their time and expertise during the summer. Providing this opportunity recognizes the professional
knowledge our teachers bring to curriculum development and allows teams to dedicate focused time
to this important work outside of the demands of the regular school year. The collaboration,
experience, and perspective of our teachers are essential to creating curriculum that is practical,
relevant, and responsive to the needs of our students.

The progress made this summer provides a strong foundation for continued curriculum
development and implementation throughout the upcoming school year. We are grateful for the time,
expertise, and commitment of the teachers who have contributed to this work and for the district’s

investment in making this collaboration possible.

Respectfully,
Dr. Kathleen Riley

SCHOOL ADMINISTRATIVE UNIT 59: NORTHFIELD-SANBORNTON-TILTON
Engaging our Community for Brighter Futures



DATE
5/29/2026
6/4/2026
6/4/2026
6/18/2026
6/18/2026
6/18/2026
6/16/2026
6/30/2026
6/30/2026

DATE
6/12/2026
6/8/2026
6/26/2026
6/18/2026

WINNISQUAM REGIONAL SCHOOL DISTRICT

EXPENDITURE MANIFEST - FY 2026

FOR SCHOOL BOARD MEETING OF AUGUST 17, 2026

DESCRIPTION
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable
Accounts Payable

DESCRIPTION
Payroll
Payroll
Payroll
Payroll

JUNE 1-30, 2026

VOUCHER #

1276
1280
1281
1298
1299
1300
1309
1310
1311

TOTAL:

PAYPERIOD #

25.0
25.1
26.0
26.1

TOTAL:
GRAND TOTAL:

AMOUNT

11,216.09
154,668.74
105,198.86
1,984.81
127,652.75
410,953.10
7,287.50
116,253.52
291,573.02

1,226,788.39

AMOUNT
443,384.49
3,541.64
448,698.72
1,177.02

896,801.87

L |esr |8 B o o

2,123,590.26

Sean Goodwin, Board Chair

Ernie Roy, Vice Chair

David Honeman, Board Member

Jennifer Dunn, Board Member

Christina Flanders, Board Member

Lance Turgeon, Board Member

John Cormier, Board Member

Jennifer Tupeck, Board Member

Jasen Stock, Board Member



SCHEDULE OF APPOINTMENTS

To Fix Salaries and Schedule Conditions for the School Year 2026-2027

Schedule Number: #5

Board Meeting Date: August 17, 2026

NAME POSITION/ TYPE OF DATE CERT/ REMARKS | SALARY
LOCATION APP’T EFFECT DEGREE
Patricia Rella Assistant Principal Admin 2026-2027 | ME Replacing $99,500
High School Contract School Sarah Rollins
Year
NAME POSITION/ TYPE OF DATE CERT/ REMARKS | SALARY
LOCATION APP’T EFFECT DEGREE
Kristen Anderson | Grade 7 Science Teacher 2026-2027 | MA +15 Replacing $84,137
Middle School Contract School Sue Brown
Year
NAME POSITION/ TYPE OF DATE CERT/ REMARKS | SALARY
LOCATION APP’T EFFECT DEGREE
Kaitlyn Corsi Math Interventionist Teacher 2026-2027 | MA New Position $63,303
Southwick School Contract School Title 1 Grant
Year Funded
NAME POSITION/ TYPE OF DATE CERT/ REMARKS SALARY
LOCATION APP’T EFFECT | DEGREE
Aaron Hayward Math Teacher Teacher 2026-2027 | MA +15 Open position that | $86,680
High School Contract School was not filled last
Year year




To: Dr. Shannon Bartlett, Superintendent

From: lan Snowdeal, Athletic Director

CC: Eric Perry, Chris Ennis

RE: 2026/2027 Fall Coaching Nominations

Date: 8/5/2026

Please find the coaching nominations for the 2026/2027 Fall Sport Season below.

Position Coach Grandfathered | Stipend Amount | Actual Amount
Cross Country - HS Coach Jeff Whitmore $3,264.00 $3,264.00
Cross Country - MS Coach Devyn Abbott $1,904.00 $1,904.00
Field Hockey - HS Varsity Coach Nelly Roache $3,264.00 $3,264.00
Field Hockey - HS Junior Varsity Coach Meghan Cote $2,584.00 $2,584.00
Field Hockey - MS A Team Coach Melissa Bourque $1,904.00 $1,904.00
Soccer - HS Varsity Coach Thomas Osmer $3,264.00 $3,264.00
Soccer - HS Junior Varsity Coach Bjorn Bruckshaw $2,584.00 $2,584.00
Soccer - MS A Team Coach Pete Glines $1,904.00 $1,904.00
Soccer - MS B Team Coach Daniel Chapman $844.00 $844.00
Volleyball - HS Varsity Coach Mark Dawalga $3,264.00 $3,264.00
Volleyball - HS Junior Varsity Coach Patti Malone $2,584.00 $2,584.00
Volleyball - MS A Team Coach Chris Hampe $2,754.00 $1,904.00 $2,754.00
Volleyball - MS B Team Coach Don Rudolph $1,020.00 $844.00 $1,020.00




TO: DR. SHANNON BARTLETT, SUPERINTENDENT
FROM: TAN SNOWDEAL, ATHLETIC DIRECTOR
RE: SUNDAY AND HOLIDAY PRACTICES

DATE: July 31st, 2026

Coaches will NOT hold practices on the following holidays:

November 26th, 2026: Thanksgiving Day
December 25th, 2026: Christmas Day
January 1st, 2027: New Year’s Day

Coaches may have OPTIONAL practices on the following holidays:

September 7th, 2026: Labor Day

October 12th, 2026: Columbus Day
November 11th, 2026: Veteran’s Day

January 18th, 2027: Martin Luther King’s Day
May 31st, 2027: Memorial Day

The fall sports season begins on August 14th for football and 17th
for the rest of the Fall sports, with the first official game of the fall
season happening on August 27th. With games being played
during the first week of school, teams can host an optional practice
on Labor Day.

Coaches may NOT hold Sunday practices. Exceptions may be
made with the approval of the Athletic Director and
notifications made to the Superintendent.

There are no guidelines set by the NHIAA in regards to amount
and/or duration of practices within a season. The coaches have the
best interest of the student athletes in mind and understand that at
least one day off every week is vital to the physical, social, and
emotional well-being of the student-athlete. However, there may
be a time in the season that the game schedule may not be
conducive to having a day off. This is especially true in the end of
the year tournaments where games might be played back to back
due to scheduling and/or postponements.

Sincerely,

Tan Snowdeal
Director of Athletics



WlNNlSQpAM REGIONAL HIGH SCHOOL
435 WEST MAIN STREET TILTON, NH. 03276 603-286-4531

August 5, 2026

Dr. Bartlett:

Winnisquam Regional High School (WRHS) has received an application from Susan Dyment, the
academic coordinator with Cultural Homestay International (CHI), for one female student from Spain, Clara
Sancho Yague, to attend school at WRHS as an international student for the 2026-2027 academic year. If
approved, this student will take the place of a previously approved student, Lucas Monteiro Affonso de
Campos, from Brazil. The previously approved student was placed elsewhere. If approved, Clara will become

the one of four international students at WRHS for the 2026-2027 academic year.

WRHS has a positive relationship with the CHI program and the host family. The addition of Clara
would positively impact the students at WRHS. I support the request to have Clara attend WRHS for the
2026-2027 school year.

Respectfully,

Eric W. Perry, M.Ed., NRP
Principal

PROUDLY SERVING THE COMMUNITIES OF NORTHFIELD, SANBORNTON, AND TILTON.
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